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INTRODUCTION 
 

 
At Wyken Croft we believe that children learn best when: 
 

 They are happy 
 They feel safe 
 They feel valued as individuals 
 They feel that they are treated fairly by everyone 

 
We believe that: 
 

 the role of parents is critical in the success of this policy 
 
 parents/carers are prime educators and we will expect support from 

them both in the promotion of the beliefs and operation of this policy 
and when the school is forced to apply the procedures laid out in later 
chapters 

 
 it is the responsibility of the primary school to develop social skills 

which will help each child live happily in the world and which allows 
them to co-exist peacefully in an atmosphere of care and support.  
These values are made explicit and expanded in the Early Learning 
Goals and are implicit in the delivery of the National Curriculum and 
the development of a good school 

 
 Wyken Croft should be a place which works from a positive position, 

a school where children should expect to be successful and that ALL 
children should be expected to adhere to the required standards of 
behaviour in the school as a matter of course in order to ensure those 
levels of success for everyone. Similarly, staff should act as role 
models from whom children can gain a great deal in developing their 
own life skills 

 
 
This Behaviour Policy and its principles and beliefs will be implemented 
throughout Wyken Croft.  The classroom and the curriculum are the starting 
points, but equally the playground and after-school activities will be 
encompassed by the same set of ideas and beliefs.  Phoenix Club has a 
similar policy developed along the same principles. 
 
 

This policy must be discussed with each class in a manner 
appropriate to their age and pages 19 (school rules), 17 and 18 
must be prominently displayed in the classrooms. 
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VALUES 

 

Our school, as part of the Phoenix Federation, develops a set of values called: 
 

SEVEN STEPS TO SUCCESS 
 

The particular values we include are: 
 

ASPIRATION 
 

COLLABORATION 
 

COMMUNICATION 
 

CONTRIBUTION 
 

INDEPENDENCE 
 

RESILIENCE 
 

SELF BELIEF 
 

These seven key values will underpin the operation of our Behaviour Policy 
and staff must keep them in mind when applying the policy. 
 
The values will be further extended with postcards, stickers and each child’s 
own values book. 
 
Please refer to the staff booklet and parent/carer leaflet for further 
information. 
 
See also The Ofsted Inspection Handbook which outlines the expectations 
that a school must promote good, fundamental values in order that our 
children can grow to be worthwhile and positive contributors to a modern, 
multi-cultural Britain. 
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AIMS 
 
 
 
Through the operation and delivery of this policy we would aim to: 
 

1. Ensure that all children are kept safe. 
 

2. Ensure that children both remain happy in school and enjoy 
coming to school in order for them to attain their full potential. 

 
3. Ensure that all our actions are underpinned by a commitment to 

equality of opportunity. 
 
4. Ensure that everyone applies the detail of the policy consistently 

and fairly to all children taking into account the child’s age or 
needs. 

 
5. Embed this policy across the school so that irrespective of where 

any member of staff is mainly based, they are able to apply the 
appropriate aspects of the policy in an age-related manner. 

 
6. Communicate the policy to as wide a relevant audience as is 

possible, e.g. parents/carers, other staff who come into the 
school, including supply teachers.   

 
7. Ensure that we work from a belief in the positive aspects of 

discipline and behaviour, taking every opportunity to reinforce 
good role models within the group, class or the wider school 
community.  This will be seen both on an individual basis as 
seen by members of staff, but also as part of designed, whole-
school initiatives such as Achievement Award assemblies and 
good behaviour certificates, use of star and phoenix points.  

 
8. Ensure that we as staff members set an example that the 

children can be proud of, can respect and can follow, so 
encouraging mutual respect. 

 
9. Explain the reasons behind the various aspects of the policy to 

the children in age appropriate ways in order that the children 
themselves may become more independent in their approach 
towards behaviour in school and have a VERY clear knowledge 
of what is expected. 
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OBJECTIVES 
 

 
        1.          We will ensure that all children behave in a way that  

          allows other children to remain safe and happy. 
 
 
        2. We will reward particularly good behaviour, good manners and 
  high quality relationships, whilst taking into account the 
  expectation that acceptable standards of behaviour will be seen 

as the norm. 
 
 
         3.       We will establish firm but fair discipline in both the classroom 

and in the school as a whole, dealing firmly with any child who 
misbehaves. 

 
 
         4.       We will communicate with parents/carers as appropriate to the 

policy ensuring honesty and fairness. 
 
 
         5.          All staff will be expected to play a leading role in the 
                       implementation of this policy beyond the classroom and 

in the classroom.  
 
 

6. We will ensure that children, as far as is practicable, have a 
clear understanding of the policy, the reasons for their reward 
or punishment and of the impact that their behaviour – be it 
good or bad – has on other people. 

 
 
        7. We will offer ourselves as good models in order that the children 

may see consistency, fairness and pride in our school 
community and the world at large. 
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FORMAT AND ORGANISATION 
 

SCHOOL RULES 

 
 
The following statements will constitute our school rules.  It is anticipated that 
staff and parents/carers will explain these rules to every child taking account 
of their age and these will be displayed in each classroom or shared area and 
will be referred to regularly. These rules link with the value driven ethos of 
our school. They can be applied through the school and our community and 
can be applied to all areas and environments.   
 
 
Our school rules are: 
 
 Be responsible  
 
 Be respectful 
 
 Be ready 
 

POSITIVELY REINFORCING GOOD BEHAVIOUR 

 
Reminding ourselves of the original commitment to the expectation that good 
behaviour will be the expected norm, teachers, support staff and the school’s 
management structures will have a range of formal and informal methods of 
reinforcing good behaviour. 
 
We have a range of school-wide means of reward which can be used applied 
to following any of our school rules in all areas of school.  
 
 
They are as follows: 
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STAR POINTS  
 
The children in EYFS and KS1 collect star points. Star points are collected and 
children are rewarded with a certificate in assembly. Star points begin in 
Nursery at pink level and have a continuation of coloured certificates through 
to the end of Year 2. The children can be awarded star points by any member 
of staff for demonstrating any of our school rules well. The children will stamp 
their chart with the awarded star point/s. Once the children have completed 
the chart they will receive a certificate in the most appropriate assembly  
signed by the Assistant Headteacher. They will then begin collecting the next 
certificate. 
 
PHOENIX POINTS  
 
Following on from Star Points, children in KS2 are awarded Phoenix points. 
Phoenix points can be awarded by any member of staff to children for 
demonstrating any of our school rules well. The children have Phoenix points 
cards which have fifty spaces on. When a child is awarded a point it is their 
responsibility to ask that member of staff to initial a space on their card. The 
points collected can be used to redeem a prize from the prize cupboard. 
Prizes in the cupboard have a variety of point values. On completion of a 
Phoenix Point card children can decided whether to bank their points or use 
them to claim a prize from the cupboard.  
  
ACHIEVEMENT AWARDS 
 
Achievement awards will be given by each class teacher to two children from 
their class each week (on some occasions this number may increase due to 
collaborative work).That award will be presented in an assembly each week. 
Assemblies will be led by a member of the Senior Leadership Team and 
parents/carers will be invited.   
 
 
GOOD BEHAVIOUR CERTIFICATES AND BADGES 
 
Children who successfully complete a term in school without receiving a stage 
will be presented with a certificate from their Assistant Head teacher. 
Towards the end of term the Assistant Head teacher will identify these 
children by checking both of the stage records.     
 
Towards the end of the summer term the Assistant Head teacher will inform 
the Head teacher of all the children who have successfully completed a school 
year (3 terms) with only receiving one Stage (in consultation with the HT) or 
none.  They will then be presented with an Outstanding Behaviour Badge for 
the academic year.  Children will be encouraged to wear these to represent 
their success. 
 
 
LUNCHTIME 
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If children are particularly well behaved or make exceptionally positive 
contributions to helping either the supervisory assistants (SA) or other 
children then SAs give the child a raffle ticket with their name on.  At each 
achievement assembly, one name is pulled from the raffle tickets and they 
can then choose a prize.  
 
 
AGE APPROPRIATE CLASS-BASED REWARDS SCHEMES  
 
These will be used by all staff. These schemes will vary across the school.  
Stickers, charts, reward points for the table and of course, star and Phoenix 
points will be used.  However, staff will need to find methods which have the 
greatest impact both for the children and the staff themselves.  All schemes 
will allow the child a fresh start each day. 
 
Staff are the most powerful means of reward.  All children like to be told they 
are doing well, especially in front of other children.  Praise and the enjoyment 
the child gains from that praise is a key element in that child “wanting to be 
good.” 
 
 

FORMAL AND TAUGHT ASPECTS OF THE BEHAVIOUR 
POLICY 
 
While much of the reinforcement of the positive will occur on an ad hoc basis, 
the curriculum must plan for a developing scheme of work which assists and 
in some cases guides the more informal aspects.  Early Learning Goals make 
explicit the areas of developing socialization – Personal Social and Emotional 
Development.  In Key Stages 1 and 2, Personal, Social and Health Education 
(PSHE) and Citizenship are embedded into the whole school curriculum. 
 
Also, the SEVEN STEPS TO SUCCESS will be taught as part of the whole 
school approach to PSHE and Citizenship Education. 

 
ROLES AND RESPONSIBILITIES 
 
Promoting and ensuring good, positive behaviour throughout the school is the 
responsibility of all staff.  Staff should be aware of all children with whom 
they come into contact and not only their own class or phase.  Ignoring 
undesired behaviour is not acceptable. 
 
TEACHERS AND SUPPORT STAFF 
 
They will be responsible for developing a very positive learning environment 
within their classroom.  In ways that are appropriate to the teacher and the 
age of the children, they will seek to promote the positive aspects of this 
policy.  They will use our Seven Steps to Success and school rules to promote 
a huge range of positive actions.  Staff are encouraged to award star and 
Phoenix points throughout the school irrespective of whether the child is in 
their class/year. 
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They will be responsible for ensuring that the aspects of this policy which deal 
with unacceptable behaviour are operated fairly and sensibly.  They will 
ensure that a child has passed beyond the reasonable class based 
discipline before they award a stage.  Staff will also ensure that all 
children know the importance of incurring a stage and will make sure that 
children are aware of their displeasure and that children have not only let 
themselves down, but the staff member and their classmates. 
 
Children MUST always explain to their class teacher why they have been 
given a stage.  The stage slip must be clear and signed. 
 
YEAR GROUP LEADERS 
 
Year Group Leaders will be responsible for extending the positive learning 
environment beyond the classroom into the whole year group by supporting 
their other team members.  They will also be responsible for the Stage 3 
aspect of the policy.  Teachers will inform the year leader of any stages in the 
year group.  The Senior Leadership Team will also be responsible for 
monitoring the Stages Folder to ensure that they are aware of any ongoing 
behaviour issues in their phases. 
 
DEPUTY HEADTEACHERS AND ASSISTANT HEADTEACHER 
 
In their role across the phase, Assistant Head teachers will promote the 
positive aspects of our beliefs, awarding star and phoenix points to any 
children they feel deserve them. They have a far wider responsibility for the 
children in their phase and will be a visible presence around school supporting 
individual class teachers and year leaders.  The Deputy Headteacher and  
Assistant Head teachers will also be responsible for monitoring the stages in 
the Stage File.  They will have the responsibility for issuing the termly good 
behaviour certificates and furthermore they will be responsible for the Stage 4 
aspects of the policy. 
 
The DHT (Inclusion and Operation) will also be responsible for the Stage 5 
aspect in the HT absence. 
 
HEAD TEACHER 
 
All staff are committed to the belief that it is their responsibility to provide a 
high quality working environment in which teachers enjoy teaching and 
children enjoy learning in an atmosphere free from bullying and oppression.  
If a child has progressed through the staged approach, then the involvement 
of the Head teacher is extremely serious. 
 
The Head teacher will ensure that they are  present at most Achievement 
Awards assemblies and that children are made to feel special in receiving 
their award.  If they are  unable to be present, children will go at the earliest 
opportunity to talk about their achievement award. 
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The HT, DHTs, AHT and Year Leaders will also be an extremely visible 
presence throughout the school and may address behaviour issues at stage 1 
or 2 as they move through school. 
 
EXECUTIVE HEADTEACHER  
 
The Executive Headteacher will where needed carry out any aspect of the 
staged approach to behaviour.  
 
 
PARENTS/CARERS 
 
School expects that all parents/carers will support the Behaviour Policy.  
Parents who feel that their child has been unfairly treated will initially go to 
the teacher and then to the year leader and then the Assistant Headteacher  
for their Phase.  If they are still not satisfied they will seek an appointment 
with the HT.   
 
As a school we expect the full support of parents in the 
implementation of the Behaviour Policy.  

 

DEALING WITH UNACCEPTABLE BEHAVIOUR 

 
 
There follows a detailed outline of our behaviour system in school.  All staff 
will follow the system consistently and visiting staff such as supply teachers 
will be given a copy of the policy in order that they too may adhere to the 
system. 
 
 
WARNINGS AND STAGES 
 
All adults within school will have a positive focus on the behaviour strategies 
used within school. Where deemed necessary the Five Stage approach 
detailed below will be followed. All children in school will be reminded of the 
school rules and given appropriate warnings about their behaviours before a 
stage one is given. Within this system, children are given the chance to 
behave appropriately and to conform. 
 
 
Our main Behaviour Policy will have a FIVE STAGE approach to the 
management of inappropriate behaviour. (This approach is to be 
regarded as a daily procedure).  The stages will on the whole be issued to 
those who choose not to follow school rules.  Teachers and teaching 
assistants will warn a child that unless the child stops, they will be given a 
Stage 1, unless of course the behaviour is such, as to warrant an immediate 
stage, e.g. hurting another child.  (See Appendix A for guidance on stages).  
Children can move up through the stages if the child continues to choose to 
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misbehave.  Although Stage 3 requires contact with parents, staff will use 
their discretion and may inform parents at either Stage 1 or Stage 2.  These 
stages are: 
 

STAGE 1 
  
 - following the warning, teachers will ensure that the child 
knows  
  that he/she has incurred their teacher’s displeasure and will be  
  clearly told why or which rules has been broken and what  
  the consequences are should they continue to misbehave. 
 
 - Teachers will send the child to the appropriate place at  

  playtime (Outside the HT’s Office) with a signed Stage 1  
  YELLOW behaviour slip.  The slip will refer to the school rule  
  that has been broken. The stage will be recorded on the class  
  list along with the date.  The slip will then be filed behind the  
  class list. 

 
 - The consequences of a Stage 1 are that the child will  
  lose 10 minutes of their playtime as a demonstration that  
  having interrupted the teacher and the class in their learning, 
   they will need to pay for that with their own time. 

 
STAGE 2 
  
 - The child will be sent to the appropriate place at playtime with  

a Stage 2 AMBER behaviour slip which again will refer to the 
rule which has not been followed.  The stage will be recorded 
on the class list along with the date.  The slip will then be filed 
behind the class list. 

 
 - The time “taken” from the child’s own time will be increased to  
  all of playtime. 
 

STAGE 3 
 
 - The child will be given a Stage 3 RED behaviour slip and sent  
  to the appropriate place at playtime.  The stage will be  
  recorded on the class list along with the date.  The slip will  
  then be filed behind the class list. 
 
 - Children will have all privileges withdrawn for 3 days including 

   morning break  
 
 - The YEAR LEADER will contact the parents that day and  
  inform them of their child’s behaviour. 
 

STAGE 4 
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 - At which the child would be brought to the Deputy 
  Headteacher/Assistant Headteacher by the member of  
  staff who is considering a Stage 4.  The DHT/AHT and 
the  
  staff member will discuss and agree the stage and the 
  child will be told by them both of its allocation. 
 
 - Parents will be informed by telephone by the Deputy Head 
teacher or Assistant Headteacher  
(though in many cases with younger children, staff will have informed parents 
much earlier in the process).  Parents may be requested to make an 
appointment with the Deputy Head teacher or Assistant Headteacher  
to discuss the matter further. 
 
 - Children will not be allowed outside at morning break and may 

  not be allowed to take part in off-site or extra curricula 
   activities for 5 days. 

 

STAGE 5 
   
  - At which the child would be brought to the 

Headteacher  
   by the member of staff who is considering a Stage 5.  

The  
   Headteacher and the staff member will discuss and 

agree  
   the stage and the child will be told by them both of its  
   allocation. 
 
 - Parents will be immediately informed by telephone and will be 

expected to support the school’s actions.  This phone call will 
be followed by a formal letter.  An appointment will be made 
with parents, teacher and Head teacher to discuss the child’s 
future behaviour. 

 
 - In extreme cases, the child may be excluded for a fixed period  
  – either internally or externally - usually in the first instance of  
  2 to 5 days and the formal recording of that exclusion will be  
  made. 
 
 - All privileges for an extended period will be withdrawn at the  
  discretion of the Head teacher and written apologies may be 
required for  both teacher and classmates – for interfering with their  
  educational entitlement. 
 
 
INVOLVING PARENTS/CARERS 
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If any child who receives 3 stages in a half term, the Year Leader will contact 
parents/carer via telephone to inform them and discuss the stages.  
NB:  The member of staff who supervises the 3rd stage must inform the Year 
Leader.    
 
 
BEHAVIOUR IMPACTING ON SCHOOL 
 
The responsibility for children’s behaviour outside school lies with 
parents/carers.  However, when children are on-site they will be covered by 
the school’s behaviour policy (or that of Phoenix Club).  Equally, where a 
child’s behaviour outside school either reflects poorly upon school or impacts 
on children or adults within school, we will contact parents to both inform 
them and to discuss a solution.  This includes cyber bullying and derogatory 
content on social networking sites. 
 
FOUNDATION STAGE 

 
See also page 11. In Year R children are introduced to the stage system 
through a visual  coloured chart. In Year R , stages will take place in the form 
of an instant time out. 
 
Stage One -  five minute time out in the classroom 
Stage Two - ten minute time out in the classroom class teacher to inform 
parent at the end of the day. 
Stage Three - Ten minute time out in the Year Leader classroom.  Parents 
will be informed by the Year Leader 
Stage Four - child taken to Deputy Head teacher or Assistant Headteacher  
 and parents informed by this member of staff  
Stage Five - child taken to the Head Teacher , parents to be informed and to 
meet with the Head Teacher.  
 
 
OTHER OUTCOMES OF THE STAGED APPROACH 
 
As part of our commitment to high quality behaviour, children who cannot be 
trusted to behave sensibly in school will have the privilege of out of school 
activities and clubs immediately withdrawn.  For instance, the school will not 
allow a boy or girl to play in a team against other schools if it cannot trust 
that child to behave in an appropriate way. 
 
In the same way, class and year group trips and outings will be denied to 
those who may prove a danger to either themselves or other children through 
various aspects of their poor behaviour. 

 
EXCEPTIONS TO THE STAGED APPROACH 
 
There are very few exceptions where the staged approach will not apply. 
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 Violence in the classroom towards another child is one example, as is a 
continued refusal by a child to do as a member of staff tells him/her.  In 
cases such as this, the child will proceed immediately to the consequences 
of Stage 5. 

 
 If any child continues to defy a member of staff or in any way attempts to 

strike, kick or verbally abuse them, they will be immediately excluded. 
 
 Inappropriate or abusive language directed at others and heard by an 

adult will result immediately in Stage 3 and the child will be sent to the 
Year Leader. 

 
 Bullying will immediately result in Stage 4 and the child will go to the 

Deputy Headteacher Inclusion or in their absence the Assistant Head 
teacher responsible for that particular phase.  This must be recorded in 
the anti-bullying log. 

 
 Racist, sexist or anti-disability language or behaviour will again, 

immediately carry Stage 4 and the Head teacher will investigate and 
record it in the log. 

 
 Children who hold an Individual Education Plan OR an Individual Behaviour 

Plan which proposes alternative means of managing behaviour will be 
managed according to that Plan. 

 
 
THE ROLE OF THE INCLUSION MANAGER, SENDCO & CFPSM 

 
The DHT for Inclusion, SENDCO and the Children and Families Pastoral 
Support Manager (CFPSM) will play an important role in both the monitoring 
and operation of the Behaviour Policy. 
 
Children who have separate behaviour plans or who are on the Special Needs 
Register for behaviour may need to be dealt with by the DHT for Inclusion 
/SENDCO/CFPSM rather than by the traditional stages approach.   
 
Those children will be discussed by HT/DHT/AHT/Year Leaders and class 
teachers and individual specific approaches will be agreed. 
 
On a termly basis the DHT for Inclusion & CFPSM will examine the Key Stage 
1 and 2 folders.  This will ensure equality of operation and will ensure that 
children with whom they deal are not occurring at a more frequent rate than 
others. 
 

 
EQUALITY OF OPPORTUNITY 

 
See also the school’s policy for Equal Opportunities.  Our approach as a 
school will be characterised and underpinned by a commitment to Equality of 
Opportunity. 
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We will not deal with children in a different way “just because they have a 
reputation,” nor will we assume that in any particular incident, the child is 
immediately to blame. 
 
It is absolutely critical to the success of our approaches to behaviour 
management that ALL children – even if it’s stated grudgingly! – 
believe that they have had a fair and honest hearing and that they 
have been dealt with in exactly the same way as other children 
would have been, given the same set of circumstances.  That is not to 
say, however, that a child who has already been reprimanded for a particular 
problem and who has been warned as to his/her future conduct will be 
treated in the same way as a child for whom this is the first occurrence. 
 
Equality of Opportunity is particularly powerful in the context of the 
reinforcement of positive behaviour.  A child who is consistently “good” must 
not be able to wonder why a child who has behaved appropriately is praised 
more than they have been! 
 
 

 
HEALTH AND SAFETY 

 
It is essential that staff do not put either themselves or their children at risk in 
dealing with a particular incident.  Staff must err on the cautious side and 
send for another member of staff to help them.  Staff should familiarise 
themselves with the guidelines on Positive Handing (see policy).  If a member 
of staff has had to positively handle a child, then the Headteacher must be 
informed as soon as possible, by the end of the school day at the latest. This 
must also be recorded in the Positive Handling Log 
 
 

 

FUTURE DEVELOPMENTS 
 
This policy and the implementation of the system will be under constant 
review.  It will be formally reviewed in 2019. 
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APPENDIX A: 
 

A GUIDE TO STAGES 
 

Stages should be given following a warning when and where appropriate.  
Teachers will use their professional judgement when dealing with a child’s 
misbehaviour.  The list below has examples of stages which will be used as a guide 
to ensure consistency and fairness.  These examples do refer to school rules, for 
example, running through school – School Rule 4. 
 
Stage 1 
 

 Lingering in toilets/stairwells/corridors/classrooms or being late for lessons 
 Running through any area in school 
 Touching/meddling other children’s possessions 
 Talking whilst teacher/pupils talking in class/assembly 
 Shouting out 
 Climbing on walls, trees and fences 
 Retaliating 
 Rough play 

 
Stage 2 
 

 Unkind/hurtful comments about children/families and staff (including via text 
or social networking sites) 

 Deliberately hurting another pupil  
 Lying 
 Damage to property  
 Rudeness to school staff  
 Throwing objects with intent 

 
Stage 3 (Dealt with by the Year Leader) 
 

 Stealing 
 Fighting – instigating or joining in a fight 

 Swearing/foul language/gestures – aimed at another individual 
 
Stage 4 (in consultation with the AHT/DHTs) 
 

 Bullying 
 Racist comments 
 Continuous cyber bullying or harassment 

 
Stage 5 (in consultation with the HT) 
 

 Continued defiance when faced with a school adult’s reasonable request or 
instruction 

 Violence in the classroom (to children or staff) 
 Bringing dangerous objects into school (e.g. a knife) 

 
It is absolutely critical to the success of our approaches to behaviour management 
that ALL children – even if it’s stated grudgingly! – believe that they have had a fair 
and honest hearing and that they have been dealt with in exactly the same way as 
other children would have been, given the same set of circumstances.   
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Our BEHAVIOUR POLICY will have a FIVE STAGE approach to the management of inappropriate Our main 

Behaviour Policy will have a FIVE STAGE approach to the management of inappropriate behaviour. (This 
approach is to be regarded as a daily procedure).  The stages will on the whole be issued to those who choose not 
to follow school rules.  Teachers and teaching assistants will warn a child that unless the child stops, they will be given a 
Stage 1, unless of course the behaviour is such, as to warrant an immediate stage, e.g. hurting another child.  (See 
Appendix A for guidance on stages).  Children can move up through the stages if the child continues to choose to 
misbehave.  Although Stage 3 requires contact with parents, staff will use their discretion and may inform parents at 
either Stage 1 or Stage 2. 
 
These stages are: 
 
STAGE 1 
  
 - following the warning, teachers will ensure that the child knows that he/she has incurred their  
  teacher’s displeasure and will be clearly told why or which rules has been broken and what the  
  consequences are should they continue to misbehave. 
 
 - Teachers will send the child to the appropriate place at playtime (Outside the HT’s Office) with a  

  Stage 1 YELLOW behaviour slip.  The slip will refer to the school rule that has been broken. The  
  stage will be recorded on the class list along with the date.  The slip will then be filed behind the  
  class list. 
 
 - The consequences of a Stage 1 are that the child will lose 10 minutes of their playtime as a  
  demonstration that having interrupted the teacher and the class in their learning, they will need to  
  pay for that with their own time. 
 
STAGE 2 
  
 - The child will be sent to the appropriate place at playtime with  a Stage 2 AMBER behaviour slip  
  which again will refer to the rule which has not been followed.  The stage will be recorded on the  
  class list along with the date.  The slip will then be filed behind the class list. 
 - The time “taken” from the child’s own time will be increased to all of playtime. 
 
STAGE 3 
 

 - The child will be given a Stage 3 RED behaviour slip and sent to the appropriate place at playtime.   
The stage will be recorded on the class list along with the date.  The slip will then be filed behind 
the class list. 

 
 - Children will have all privileges withdrawn for 3 days including morning break  
 
 - The YEAR LEADER will contact the parents that day and inform them of their child’s behaviour. 
 
STAGE 4 
    
 - At which the child would be brought to the Deputy Headteacher/Assistant Headteacher 
by the  
  member of staff who is considering a Stage 4.  The DHT/AHT and the staff member will  
  discuss and agree the stage and the child will be told by them both of its allocation. 
 
 - Parents will be informed by telephone by the DHT/AHT(though in many cases with younger children, 

staff will have informed parents much earlier in the process).  Parents may be requested to make an 
appointment with the DHT/AHT to discuss the matter further. 

 
 - Children will not be allowed outside at morning break and will not be allowed to take part in off-site 
or  
  extra curricula activities for 5 days. 
 
STAGE 5 
   
  - At which the child would be brought to the Headteacher  by the member of staff 

who is  
   considering a Stage 5.  The Headteacher and the staff member will discuss and agree 

the  
   stage and the child will be told by them both of its allocation. 
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 - Parents will be immediately informed by telephone and will be expected to support the school’s 

actions.  This phone call will be followed by a formal letter.  An appointment will be made with 

parents, teacher and Headteacher to discuss the child’s future behaviour. 
 
 - In extreme cases, the child may be excluded for a fixed period – either internally or externally –  
  usually in the first instance of 2 to 5 days and the formal recording of that exclusion will be made. 
 
 - All privileges for an extended period will be withdrawn at the discretion of the HT and written  
  apologies may be required for both teacher and classmates – for interfering with their  
  educational entitlement.
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SCHOOL RULES 
 
 

 
 

Be responsible 
 

Be respectful 
 

Be ready 
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STAGE 1 - YELLOW 

 
Be responsible 

 
Be respectful 

 
Be ready 

 
 

 
Name: …………………………………….…….. 
 
Date: ………………… Class: ……………………… 
 
Reason/Rule Broken: 
 
……………………………………………… 
 
……………………………………………… 

 
……………………………………………… 
 
Signed:  ………………………………… 
 
……………………………………………… 
 
……………………………………………….. 
 

Signed:………………………………………. 
 

 

STAGE 2 - AMBER 

 
Be responsible 

 
Be respectful 

 
Be ready 

 
 
 
Name: …………………………………….…….. 
 
Date: ………………… Class: ……………………… 
 
Reason/Rule Broken: 
 
……………………………………………… 
 
……………………………………………… 

 
……………………………………………… 
 
Signed:  ………………………………… 
 

Signed: ……………………………………… 
 

 

STAGE 3 - RED 

 
 

Be responsible 
 

Be respectful 
 

Be ready 
 
 
 
 

 
Name: …………………………………….…….. 
 
Date: ………………… Class: ……………………… 
 
Reason/Rule Broken: 
 
……………………………………………… 
 
……………………………………………… 

 
……………………………………………… 
 
Signed:  ………………………………… 
 
 
 

STAGE 4 - WHITE 

 
 

Be responsible 
 

Be respectful 
 

Be ready 

 
 
 
 
 
Name: …………………………………….…….. 
 
Date: ………………… Class: ……………………… 
 
Reason/Rule Broken: 
 
……………………………………………… 
 
……………………………………………… 

 
……………………………………………… 
 
Signed:  ………………………………… 
 
……………………………………………….. 
 

APPENDIX B:                                  BEHAVIOUR SLIPS 
 


